Live the Victory, Inc.

dba The Matthews House

415 Mason Court #1
Fort Collins, CO  80524

EQUAL OPPORTUNITY EMPLOYMENT & AFFIRMATIVE ACTION

The Matthews House is dedicated to the principles of equal employment opportunity in any term, condition, or privilege of employment. We do not discriminate against applicants or employees on the basis of age, race, sex, color, religion, national origin, disability or any other status protected by state or local law. 
APPLICATION DEADLINE: March 18, 2022
POSITION: Transition Facilitator
STATUS: Nonexempt, full-time

SALARY: $19.00 - $21.00
JOB DESCRIPTION: Provides coaching services to at risk youth and families with an emphasis on individual and family transition, planning, and facilitation of services. 
SUPERVISED BY: Program Director

 QUALIFICATIONS:

· Bachelor’s Degree from accredited college or university. Experience and/or formal accreditation programs can be substituted for formal education.  

· Demonstrates skills critical to successful case management including interdisciplinary collaboration, crisis management, and resource education and referral. 

· Must be familiar in helping youth and families dealing with substance use, mental health, domestic violence, multi-generational poverty and trauma.
· Must have proven organization, time management, critical thinking and team partnership skills.

· Knowledge of community resources is required.
· Ability to respond to safety and emergency situations.

· Must be able to drive and have a clean driving record. 

· Must pass a FBI fingerprint screening.

· Skilled in using word processing, database, and presentation software.
RESPONSIBILITIES:
The minimum performance expectations include, but are not limited to, the following:

· Provide coaching services in-person related to participant’s goals on a weekly basis for up to 15 assigned participants as requested by different referral sources. These goals will include developing independent living and interpersonal skills for youth to successfully transition to adulthood.
· Demonstrate ability to utilize a variety of social work theories and approaches (i.e. person-centered approach, stages of change, motivational interviewing, two-gen approach, etc.) to establish and maintain a relationship with the participant and progress in their treatment/case plan goals.

· Evaluate the goals and objectives for treatment/case plans and problem solve with the participant in order to push through barriers to progress.
· Make referrals and collaborate with appropriate community agencies that are involved in the participant’s treatment/case plan to ensure continuity of care 
· Work in coordination, and may serve as a liaison with other community resources to meet the participant’s need for: financial assistance, housing, medical care, substance abuse intervention, family support, employment/skills training opportunities, life-skills training, transportation, pro-social/recreational programs, etc.
· Accompany participants to appointments, hearings and other necessary meetings when appropriate.

· Develop and maintain a high level of knowledge regarding best practices in social work, diversity/equity/inclusion, funding sources, community resources and computer programs.

· Complete ongoing documentation of participant contact and monthly billing for contract compliance as well as statistical, financial and/or reporting purposes and submit to the Program Director.
· Maintain, in a confidential manner, complete and accurate participant files.
· Actively participate in weekly supervision with the Program Director individually and support suggestions and policies set by the Program Director. 
· Actively participate in all required monthly staff meetings, professional meetings and trainings.

ADDITIONAL RESPONSIBILITIES:
· Support and maintain the positive culture of The Matthews House and uphold agency values: empathy, integrity, shared commitment, empowerment, non-judgmental, respect and loving kindness.
· Have a flexible schedule due to possible evening hours for coaching meetings, attendance at Experiential Education groups and meetings.  The hours of the position can be unpredictable.
· Communicate professionally through written documentation as well as verbally.

· Assure all services provided are within the Matthews House guidelines and policies.
· Perform other duties as assigned.

SPECIAL REQUIREMENTS:
Candidate must possess the leadership qualities and personal characteristics necessary for working effectively with at-risk youth and young adults involved in the juvenile justice system and families at risk of child welfare involvement. Must be able to provide own transportation to agency-related functions, community agencies, and Human Service offices throughout the county. Frequent operation of office equipment is required. Candidate must possess good moral character.

 

